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ABSTRACT 

Introduction: This study aims to investigate the influence of self-efficacy on 

innovative work behaviour, with the creative climate serving as a moderating 

variable. The study was conducted among employees of PT. Dok & 

Perkapalan Kodja Bahari (Persero) Galangan Cirebon, a sector currently 

facing challenges in promoting employee creativity. Insufficient self-efficacy 

and an inadequate creative milieu have been recognised as impediments to 

inventive behaviour.  

Methods: This quantitative study employed a saturated sample of 70 

employees, with data collected through questionnaires. The analysis 

employed Moderated Regression Analysis (MRA) to evaluate the direct 

impact of self-efficacy on inventive work behaviour and to examine the 

moderating influence of creative climate.  

Result: The findings demonstrate that self-efficacy exerts a substantial 

beneficial influence on innovative work behaviour. Moreover, a creative 

climate enhances the correlation between self-efficacy and innovative work 

behaviour, suggesting that a supportive workplace empowers confident 

people to articulate novel concepts.  

Conclusion and Suggestion: This study emphasises the necessity of enhancing 

individual psychological aspects and the organisational climate to promote 

innovation within the maritime sector. 
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INTRODUCTION 

Indonesia, the largest archipelagic nation globally, possesses significant potential in the maritime sector. 

Shipbuilding is a major industry in this area, significantly contributing to inter-island connectivity and fostering 

national economic growth. Despite the presence of numerous shipyards in Indonesia, the use of production capacity 

for constructing new vessels remains very low. In the face of escalating rivalry and market demands, workplace 

innovation has emerged as a crucial factor in sustaining a company's competitiveness, particularly for PT. Dok & 

Perkapalan Kodja Bahari (Persero) Galangan Cirebon. 

In this setting, employees' innovative work behaviour is a critical factor that must be acknowledged. 

Nevertheless, according to the company's internal data, employees' innovative work behaviour remains classified as 

inadequate, particularly in terms of initiative, communication, teamwork, and contributions to quality objectives. 

The inadequate indicators imply difficulties in fostering a robust innovation culture inside the company's workplace. 

AL ke ly psychological component that significantly impacts innovative work behaviour is self-efficacy, 

defined as an individual's confidence in their capability to confront tasks and obstacles. Employees possessing self-

efficacy typically exhibit greater confidence, autonomy in action, and endurance in the face of challenges. 

Nevertheless, the results reveal that numerous employees are employed in large numbers and are able to solve 

problems due to constraints on resources. This circumstance indicates that employees' self-efficacy within the firm 

remains comparatively low. 

Alongside internal factors like self-efficacy, the work environment and creative atmosphere, significant 

contributions to the development of innovative work habits. The cre la ltive l clima lte l is a ln orga lnizaltiona ll e lnvironmelnt 

tha lt foste lrs cre la ltivity, e lncoura lgels fre le ldom of spe le lch, a lnd supports innovaltive l ide la ls. Interviews with multiple 

employees suggest that the current environment at PT. Dok & Pe lrka lpa lla ln Kodjal Ba lha lri (Pe lrse lro) Ga lla lnga ln Cire lbon 

is suboptimall. The ability of freedom to articulate ideals, in particular, creativity training, and time restriction for 

experimenting and innovating. 

This re lse la lrch se le lks to e llucida lte l the l impa lct of se llf-elffica lcy on invelntive l work belha lvior alnd to de lte lrminel the l 

e lxte lnt to which al cre la ltive l clima lte l might elithe lr e lnhalnce l or diminish this re lla ltionship. This re lse la lrch is the lore ltica llly 

significa lnt for elnhalncing the l lite lra lture l on invelntive l work belhalvior a lnd posse lsse ls pralctica ll significa lnce l for 

orgalniza ltions in formulalting morel innovaltive l a lnd a ldalptive l humaln re lsourcel de lve llopmelnt stra lte lgie ls in re lsponse l to 

cha lngel. Thel prima lry alim of this re lse la lrch is to a lsce lrta lin the l impa lct of sellf-e lffica lcy on innovaltive l work belha lvior, 

togelthelr with the l modelralting e lffelct of a l crela ltive l clima lte l on this re lla ltionship almong elmployele ls in the l shipbuilding 

se lctor. 

Give ln thel a lforelme lntioneld conte lxt, numelrous criticall issue ls e lme lrgel tha lt nelce lssita lte l a ldditionall e lxa lminaltion. 

How doe ls e lmployele ls' se llf-e lffica lcy a lffelct the lir innova ltive l work belha lvior in al dyna lmic a lnd de lmalnding e lnvironmelnt 

like l thel shipbuilding industry? Se lcondly, to whalt delgre le l doe ls thel orgalniza ltionall cre la ltive l altmosphe lre l falcilita lte l or 

obstruct thel corrella ltion beltwe le ln se llf-elffica lcy alnd innovaltive l belha lvior? Third, how do inte lrnall e lle lme lnts (se llf-

e lffica lcy) combinel with elxte lrna ll orgalniza ltionall se lttings (cre la ltive l a ltmosphelre l) in influelncing elmployele ls' ca lpa lcity to 

originalte l, de lvellop, alnd implelme lnt innovaltive l ide la ls in the l workplalce l? 

 

LITERATURREVIEW 
The l litelra lturel re lvielw will a lddre lss thre le l points: thel fundalmelnta ll the lory, prior studiels, a lnd hypothelse ls de lrive ld from 

those l studie ls, which collelctive lly offelr thel thelore ltica ll fralme lwork alnd elmpiricall justifica ltion for this relse la lrch. This 

pa lrt intelnds to ellucida lte l the l fundalme lnta ll idela ls of sellf-e lffica lcy, invelntive l work belhalvior, alnd crela ltive l clima lte l, 

subse lque lntly prelse lnting pre lvious re lse la lrch a lnd thel formaltion of hypothelse ls pe lrtinelnt to this study. 

Self-Efficacy 

       Sellf-e lfficalcy de lnotels a ln individuall's conviction in thelir ca lpalcity to e lffelctive lly e lxe lcute l a l ta lsk, altta lin obje lctive ls, 

a lnd surmount obstalcle ls (Ba lndural, 1997). It alffelcts individua lls' cognition, elmotions, sellf-motivaltion, alnd belhalvior. 

(Purnalma l, 2020) posits tha lt se llf-e lfficalcy is a l psychologicall cha lralcte lristic indica ltive l of a ln individuall's confide lnce l in 

problelm-solving alnd relsilie lnce l in thel falce l of aldve lrsity. Individualls posse lssing e lle lva lte ld se llf-e lfficalcy te lnd to elxhibit 

grela lte lr optimism, pe lrsiste lnce l, a lnd proalctivity whe ln confronte ld with problelms, which corre lsponds with the l de lmalnds 

for innovaltion in thel workplalce l. 
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Ba lndural further classifies self-efficacy into three dimensions: size (the level of perceived difficulty of 

tasks, which can be accomplished), strength (the intensity of the belief), and universality (the applicability of this 

belief across diverse situations). In organisational settings, self-efficacy is regarded as a crucial element in 

motivating people to conceive, cultivate, and excel in new concepts. 

 

Innovative Occupational Conduct 

Innovaltive l work be lha lvior (IWB) de lnote ls the l de llibe lra lte l ge lnelra ltion, a ldvocalcy, a lnd elxe lcution of novell 

concelpts inside l a l professional function, tela lm, or organisation, inte lndeld to elnha lncel role l e lffica lcy or orgalniza ltionall 

a lchie lvelme lnt (De l Jong & De ln Ha lrtog, 2010). (Sidaluruk, 2024) posits tha lt innovaltive l conduct almong elmployele ls 

e lncompalsse ls the l invelntion, promotion, alnd elxe lcution of idela ls. The process of innovative work behaviour is 

dynamic and comprises four phases: ideal exploration (identifying opportunities and challenges), ideal generation 

(formulating novel and valuable concepts), ideal championing (garnering support and promoting ideas), and ideal 

implementation (transforming ideas into practical applications). ELle lva lte ld le lve lls of IWB corrella lte l with e lnha lnce ld 

productivity, compeltitive lne lss, a lnd alda lptalbility within a l busine lss. 

Creative Climate  

Cre la ltive l clima lte l re lfe lrs to thel pe lrcelive ld orgalniza ltionall a ltmosphe lre l thalt e lithe lr foste lrs or obstructs cre la ltivity 

a lnd innovaltion almong pelrsonne ll. (Isalkse ln e lt a ll., 1999) alsse lrt thalt a l cre la ltive l climalte l e lncompalsse ls a lspe lcts such a ls 

a lutonomy, trust, support for ide la ls, risk-talking, alnd timel allloca lte ld for idela l delvellopme lnt. A L constructivel cre la ltive l 

e lnvironmelnt foste lrs psychologica ll sa lfe lty, e lnalbling e lmploye le ls to a lrticula lte l novell ide la ls without a lpprelhelnsion of 

criticism, e lncouralgels e lxpelrime lnta ltion, alnd falcilita lte ls colla lboraltion. AL rigid or unsupportive l elnvironmelnt maly stifle l 

cre la ltivity, elve ln in individualls with significa lnt talle lnt. Conse lquelntly, thel cre la ltive l clima lte l ma ly se lrvel a ls a l modelra lting 

va lria lblel tha lt a lffelcts the l tra lnsla ltion of pelrsona ll a lttribute ls, such als se llf-e lffica lcy, into innovaltive l belha lvior. 

Prior Re lse la lrch a lnd Hypothelsis Nume lrous prior studie ls ha lvel inve lstiga lte ld the l corre lla ltion a lmong sellf-

e lffica lcy, invelntivel work belha lvior, alnd crela ltive l clima lte l. (Se lptria lni, 2021) discovelre ld tha lt se llf-e lffica lcy hals a l strong 

impa lct on innovaltive l job belha lvior almong elmployele ls. (Kha lirunnisal & Nurma lla l, 2023) shown thalt pe lrsonnell 

posse lssing e lle lva lte ld se llf-e lffica lcy a lre l morel incline ld to ta lke l initia ltive l a lnd e lxe lcute l ne lw ide la ls with gre la lte lr e lffica lcy. 

This corroboralte ls the l hypothe lsis tha lt se llf-e lffica lcy is al robust preldictor of invelntivel pe lrformalnce l. Convelrse lly, 

re lse la lrch conducte ld by (Mustika l, 2020) alnd (Ha lrdalnti & Novalnda l, 2022) undelrscore ld the l significa lnce l of a l cre la ltivel 

clima ltel in foste lring innovaltion. (Halrda lnti & Novalndal, 2022) discovelreld tha lt a l cre la ltive l clima lte l ca ln e lnhalnce l the l 

positivel influelncel of pelrsona ll vallue ls a lnd bellie lfs, such a ls se llf-e lffica lcy, on innovaltive l belhalvior, indicalting al 

modelralting elffe lct. In light of the lse l da lta l, thel subse lque lnt hypothelsis a lre l propose ld: 

H1 : Sellf-e lfficalcy significa lntly influelnce ls innovaltive l work be lhalvior. 

H2 : Thel cre la ltive l milie lu influe lnce ls the l rella ltionship be ltwe le ln se llf-e lffica lcy alnd invelntivel work belhalvior. 

 

RESEARCH METHODS 

This study e lmploys al qualntita ltive l me lthodology with aln e lxplalna ltory fralme lwork to elxa lmine l thel impa lct of se llf-

e lffica lcy on invelntive l work be lha lvior, with al crela ltive l clima lte l se lrving als a l modelra lting va lria lblel. Thel relse la lrch wa ls 

conducteld alt PT. Dok & Pe lrkalpa lla ln Kodjal Ba lha lri (Pe lrse lro) Galla lnga ln Cire lbon from Fe lbrualry to Junel 2025. 

The l study populaltion comprise ls a lll elmployele ls of PT. Dok & Pe lrkalpa lla ln Kodjal Ba lha lri (Pe lrse lro) Galla lnga ln Cirelbon, 

a lmounting to 70 individualls. Give ln thel malna lge la lblel size l, the l elmployeld telchniquel is a l sa ltura lte ld salmple l, indicalting 

tha lt alll me lmbelrs of thel popula ltion alre l includeld als the l re lse la lrch sa lmplel, culminalting in al tota ll of 70 relsponse ls. 

Da lta l galthe lring utilize ld al close ld quelstionna lirel e lmploying al Like lrt sca lle l (1 = strongly disalgre le l to 5 = strongly algrele l), 

de lsigneld alccording to thel indica ltors of ela lch valria lblel. The l quelstionna lire l instrumelnt wa ls initia llly a lsse lsse ld for 

va llidity alnd rellia lbility be lforel to its a lpplicaltion in thel relse la lrch.This melthod undelrscorels the l libralry melthod als its 

the loreltica ll foundaltion, which prioritizels the l utiliza ltion of lite lra lture l (books, scie lntific journalls, a lnd prior relse la lrch 

findings) als the l primalry da lta l sourcel for constructing thel conce lptuall fra lmelwork a lnd crela lting re lse la lrch 

hypothelse ls.The l colle lcte ld dalta l we lrel e lxalmine ld by Modelra lte ld Re lgrelssion ALna llysis (MRA L) to delte lrmine l if thel 

cre la ltivel clima lte l va lrialble l a lmplifie ls or diminishe ls the l e lffelct of se llf-e lfficalcy on invelntive l work belhalvior. Thel a lna llysis 
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e lncompalsse ls conve lntionall a lssumption telsts (norma llity, va llidity, re llia lbility) a lnd palrtia ll hypothelsis te lsting (t-te lst). 

The l modelraltion modell in this re lse la lrch caln be l alrticula lte ld using thel subse lquelnt e lqualtion: 

  

                                           Y = α + β₁X + β₂Z + β₃(X⋅Z) + ε(1) 

                                           Y = α + β₁X + β₂Z + β₃(X⋅Z) + ε(1) 

 

Cla lrifica ltion: 

Y = Innovaltive l Work Be lha lvior 

X re lprelse lnts Se llf-E Lffica lcy. 

Z = Innovaltive l E Lnvironmelnt 

X*Z = inte lra lction beltwe le ln se llf-elffica lcy a lnd crela ltivel clima lte l. 

a ln is a l consta lnt. 

β3β1, β2, β3: Re lgre lssion coelfficie lnts 

e l = Re lsidua ll E Lrror   

 

RESULT AND ANALYSIS 

1. Vallidity ALsse lssme lnt of Se llf-E Lfficalcy Re lsults of thel Va llidity Telst Va lria lble l Ite lm De lcla lra ltion r-count r-talblel 

Re lma lrk 

Se llf-E Lffica lcy 

Variabel Item Pernyataan r-hitung r-tabel Ket 

 

 

 

 

       ELfikalsi Diri (X) 

X1 0,729  

 

 

 

0,235 

Va llid 

X2 0,757 Va llid 

X3 0,805 Va llid 

X4 0,767 Va llid 

X5 0,744 Va llid 

X6 0,470 Va llid 

X7 0,469 Va llid 

X8 0,492 Va llid 

X9 0,582 Va llid 

X10 0,599 Va llid 

Sourcel: IBM SPSS Ve lrsion 22 Output 

The l ta lblel indica lte ls tha lt the l se llf-e lfficalcy valria lble l sa ltisfie ls the l vallidity crite lria l, comprising 10 sta lte lme lnts, 

with a l ca llcula lte ld r-vallue l e lxce le lding thel ta lble l r-vallue l of 0.235. Outcomels of the l Va llidity ALsse lssme lnt for Innovaltive l 

Work Be lha lvior Valria lble l Ite lm Sta lte lme lnt r-count r-talble l Re lma lrk 

Innovaltive l Work Be lha lvior (Y)  

Variabel Item Pernyataan r-hitung r-tabel Ket 

 

 

 

 

        Pelrila lku  Kelrja l  

Inovaltif  (Y) 

Y1 0,524  

 

 

 

0,235 

Va llid 

Y2 0,486 Va llid 

Y3 0,707 Va llid 

Y4 0,618 Va llid 

Y5 0,558 Va llid 

Y6 0,782 Va llid 

Y7 0,767 Va llid 

Y8 0,584 Va llid 

Y9 0,502 Va llid 

Y10 0,492 Va llid 

Sourcel: IBM SPSS Ve lrsion 22 Output 
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The l ta lblel indica lte ls tha lt the l Innovaltive l Work Be lha lvior valria lble l sa ltisfie ls the l va llidity crite lrion, comprising 

10 stalte lme lnts, a lnd posse lsse ls a l computeld r-vallue l elxce le lding thel ta lbulalte ld r-vallue l of 0.235. 

Re lsults of the l Cre la ltive l Clima lte l Va llidity Te lst Va lria lble l Ite lm Sta lte lme lnt r-ca llcula lte ld r-ta lblel Notice l 

 

Cre la ltive l Clima lte l 
Variabel        Item Pernyataan r-hitung r-tabel Ket 

 

 
 

 

        Iklim Kreatif (Z) 

Z1 0,665  

 
 

 

0,235 

Valid 

Z2 0,636 Valid 

Z3 0,614 Valid 

Z4 0,646 Valid 

Z5 0,614 Valid 

Z6 0,575 Valid 

Z7 0,450 Valid 

Z8 0,558 Valid 

Z9 0,675 Valid 

Z10 0,543 Valid 

Z11 0,591 Valid 

Z12 0,668 Valid 

Z13 0.690 Valid 

Z14 0,626 Valid 

Z15 0,628 Valid 

Sourcel: IBM SPSS Ve lrsion 22 Output 

The l ta lble l indicalte ls tha lt the l Cre la ltive l Clima lte l va lria lble l sa ltisfie ls the l va llidity crite lrion, comprising 10 

sta lte lmelnts, with a l ca llcula lte ld r-vallue l e lxce le lding thel talble l r-va llue l of 0.235. 

2. Re llialbility 

No. Variabel Cronbach Alpha Ket 

1. Se llf E Lffica lcy 0,846 Re llia lbility 

2. Innovaltive l Work Be lha lvior 0,810 Re llia lbility 

3. Cre la ltive l Clima lte l 0,880 Re llia lbility 

Sourcel: IBM SPSS Ve lrsion 22 output relsults 

The l relse la lrch findings indicalte l tha lt the l va lria lble ls of se llf-e lffica lcy, invelntive l work belha lvior, a lnd crela ltivel 

clima ltel ha ld Cronbalch's a llpha l coe lfficielnts ove lr 0.60, signifying al substa lntia ll de lgrele l of delpe lndalbility. 

3. Normallity ALsse lssme lnt Ta lble l IV-13 Relsults of Norma llity Te lst 

Four. 

 

 

   

 

 

 

 

          

 

 

Sourcel: Re lsults ge lne lra lte ld using IBM SPSS 22 

The l relsults from dalta l procelssing using IBM SPSS 22 indicalte l a l Kolmogorov-Smirnov Telst va llue l of 0.081 

a lnd aln ALsymp.Sig vallue l of 0.200, both belyond 0.05; helnce l, it caln bel alssume ld tha lt the l dalta l follows al normall 

distribution. 

5. Modelra ltion Re lgrelssion ALna llysis 
Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 128,404 31,629  4,060 ,000 

Efikasi Diri -1,870 ,720 -2,132 -2,597 ,012 

Iklim Kreatif -1,663 ,541 -2,760 -3,076 ,003 

Efikasi Diri*Iklim Kreatif ,037 ,012 3,491 3,027 ,004 

a. Dependent Variable: Perilaku Kerja Inovatif 

Sourcel: IBM SPSS Ve lrsion 22 output 
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The table indicates that the hypothesis testing findings demonstrate that the Crelatalivel Climaltal (Z) 

model relates the relationship between Self-Efficacy (X) and Innovative Work Behaviour (Y), as evidenced by a t-

value of 3.027, which exceeds the t-table value of 1.669, and a significant level of 0.004, which is less than 0.05. 

 

 

6. Uji T 

 

 

 

 

 

 

 

 

 

 

Sourcel: IBM SPSS Ve lrsion 22 output relsults 

The l output dalta l indica lte ls tha lt the l t-vallue l is 2.956, howelve lr the l t-ta lblel va llue l is 1.669. The l t-vallue l of 2.956 elxce le lds 

the l t-talble l vallue l of 1.669. Thel obtaline ld significa lncel va llue l is 0.004, which is lelss tha ln 0.05. 

 

CONCLUSION 

From thel relse la lrch conducteld a lt PT. Dok & Pe lrkalpa lla ln Kodja l Ba lha lri (Pe lrse lro) Galla lngaln Cire lbon, numelrous relsults 

ca ln bel de lriveld a ls follows: 

1. Se llf-e lffica lcy malrkeldly alffe lcts invelntive l work belha lvior; pe loplel with confidelncel in thelir calpa lbilitie ls a lre l 

morel like lly to delmonstralte l innovaltive l te lndelncie ls. This is e lvidelnt in thelir pursuit of innova ltive l solutions, 

ca lndid elxprelssion of idela ls, a lnd proalctive l e lfforts to elnhalnce l work proceldurels. Se llf-e lffica lcy se lrvels a ls a l 

crucia ll balsis for foste lring innova ltion insidel the l workplalce l. 

2. AL cre la ltive l e lnvironmelnt influe lnce ls the l corrella ltion be ltwe le ln se llf-e lffica lcy alnd invelntive l job be lhalvior. AL 

cre la ltive l work elnvironmelnt tha lt e lmbralce ls dive lrse l idela ls a lnd foste lrs a ln opeln, e lmotionallly se lcurel clima lte l ca ln 

e lnhalnce l thel corrella ltion beltwe le ln se llf-elffica lcy alnd invelntive l work belha lvior. In al supportive l e lnvironmelnt, 

e lmployele ls with elle lva lte ld se llf-e lffica lcy elxhibit morel couralge l alnd proalctivity in elxprelssing thelir innovaltive l 

concelpts. 

Re lcomme lndaltions 

In light of thel a lforelme lntioneld conclusions, malny relcommelnda ltions might bel offelreld: 

1. It is a ldvisa lble l for thel Compa lny to pelrsist in a lugmelnting e lmployele ls' se llf-e lffica lcy through coalching alnd 

pe lrformalnce l relcognition, thelre lby foste lring grela lte lr confide lnce l in thelir ca lpalcity to elxe lcute l talsks a lnd 

innovalte l. 

2. The l elsta lblishme lnt of a l crela ltive l work elnvironmelnt should be l e lnhalnce ld by promoting opeln communicaltion 

a lnd falcilita lting opportunitiels for elxpe lrimelnta ltion a lnd risk-talking. 

3. Future l relse la lrche lrs a lre l aldvise ld to broalde ln thel relse la lrch topics to e lncompalss morel industrie ls or compalniels 

a lnd to incorporalte l othe lr chalra lcte lristics tha lt ma ly a llso a lffe lct innovaltive l work belha lvior. 
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